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Meeting Information
Faith at Work hosts a
60-minute meeting the first
Thursday of each month via
WebEx or conference call.

If you are interested in
joining Faith at Work, contact
Devona Stripling
at 513 569 6735 or
devona_stripling@trihealth.com.

Faith at Work

Faith at Work

Celebrating religious and spiritual diversity in the workplace can be a
very powerful contributor to an inclusive workplace culture. Faith at
Work will strive to connect people from diverse spiritual beliefs and
backgrounds to celebrate all faiths and enrich team members’
experience at TriHealth.

Areas of Focus
e Provide a forum for team members of all religious
backgrounds to interact and share their knowledge and
experience.

e Honor TriHealth's spiritual heritage while respecting our rich
diversity.

e Educate team members on the traditions, origins and
practices of the world’s many religions.

e Foster personal growth by encouraging team members to
bring their whole selves to work.

e Serve the Greater Cincinnati community as representatives of
TriHealth.

Presence in the Community

Faith at Work will be active in the communities we serve, promoting
the TriHealth Way in the Greater Cincinnati area. We will update this
section as our group forms and community activities are planned.
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What is a Diversity Advisory Council

(DAC)?

Groups of team members, who lead, advocate for,
inform and support the Diversity and Inclusion

strategy.

TriHealth currently has five Diversity Advisory

Councils:
Bethesda North Hospice
Good Samaritan Corporate Health

Baldwin/Norwood

What is an Employee Resource Group

(ERG)?

ERGs are similar to DACs but are groups of team

members who join together based on shared
characteristics or life experiences. ERGs are a
resource for members fostering a diverse and
inclusive workplace aligned with TriHealth’s mission,
values, goals, business practices and objectives.

TRIBE: TriHealth Resource Initiative for Black

Employees
TYP: TriHealth Young Professionals

PRISM: Supports our LGBTQ+ community
TAGS: TriHealth Armed Forces Group & Supporters

Abilities FIRST: Disability Awareness Resource Team
Faith at Work: Utilizing Your Faith at Work

| WILL ALWAYS
welcome everyane by
making eye contact,
greeting with a smile and
saying. “Hello

| WILL ALWAYS
acknowledge when
patients/guests are lost
and escort them to their
destination or find
someone who can assist.

| WILL ALWAYS
refrain from using
cellphones for personal
reasons in public spaces
‘or patient care areas.

serve

Qur mission Is to Improwe.
the health status of the

The TriHealth Way of Serving

Always Behaviors

| WILL ALWAYS.

offer patients and guests
priority when waling
{ines. slevators]

| WILL ALWAYS
wirk Gn improving

ouality, safety and service.

1 WILL ALWAYS

take personal
responsibility to address
and recover from service
breakdowns.

excel

Excellence in qualiy.
sfety and service:

I WILL ALWAYS
respect cultural and
spiritual ifferences
and honor individual
preferences.

| WILL ALWAYS
respect everyone's
opinion and contribution,
regardless of title/rale.

| WILL ALWAYS
speak positively about
my team members and
other departmens

in front of patients

and quests,

Goals

All Diversity Advisory Councils and Employee
Resource Groups are responsible for

Education and Awareness - Promote and create
education opportunities and understanding of
diversity and inclusion as a dynamic strategy for
business success and community well-being.

Talent Management - Assist in creating
opportunities to increase our talent pool with a
highly skilled workforce that reflects diverse
communities served by TriHealth.

Community Engagement - Engage staff and
physicians and increase TriHealth's presence in the
community.

Want to Join Faith at Work?

If you are interested in joining Faith at Work,
contact Devona Stripling at 513 569 6735 or
devona_stripling@trihealth.com.

I WILL ALWAYS
acknowledge wins and
frequently thark team
members and others for
contributions.

| WILL ALWAYS

walue the time of others | WILL ALWAYS.

b be courteous and
compassionate with
customers. team
members and the
1 WILL ALWAYS. community.
pick up trash, ensuring
the physical environment
is clean and safe

| WILL ALWAYS

be a good steward of our
resources, Lsing supplies
and equipment efficiently
and eftectively, and

will look for ways to
avoid waste,

respect value engage

Respect for all people,
differences and
spintual heritage.

Value aur time, treasures snd Engage our people
talents thraugh stewardship. and community needs
1o improve nealth

Loy TriHealth | SOAR it
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